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Preface by the Dean
It gives me great pleasure to welcome you to King Khalid University College of Dentistry (KKU COD), Abha. As the pioneer
dental institution in the southern half of Saudi Arabia, our College is privileged to carry the mantle of leadership in dental
education, especially for our region. In response to this huge challenge, KKU COD had to undergo very rapid development in
virtually all areas and continues to do so. Our Faculty and staff population has also recently increased in number and diversity
in response to expanding workload, particularly at the Female Campus. This Welcome Manual is an attempt to introduce you
to some of the important day-to-day activities of the College with the sole objective of helping you to settle in smoothly. As
you will quickly discover, our College places much emphasis on productive team effort. Each member of our team has vital,
clearly defined roles to play towards the over-all attainment of our Vision, Mission and Goals (VMG). In order to contribute
meaningfully as member of our dental community, you are encouraged to quickly familiarize yourself with every detail of our
VMG. This is all the more pertinent in view of the on-going dental accreditation process within the College.
Colleagues both within and outside your department are willing and eager to help you settle in quickly. Do not hesitate to seek
their help, as may be required. You are also encouraged to ask questions and seek clarification on any aspect of your work here
at the College. Your comments and suggestions are of great value to us. As with other faculty and staff, KKU COD will expect
much of you. It is our sincere hope that your time with us will be very fruitful and mutually beneficial. Welcome once again
and thank you for choosing to be part of the KKU COD team.

Dr. Ibrahim Al Shahrani
Dean
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Introduction
The College of Dentistry
King Khalid University College of Dentistry admitted its first batch of students in 2004. This pioneering set graduated with
Bachelor’s Degree in Dental Surgery (BDS) July 2009. The BDS is currently the main program of the College. It is a full-time
program running for twelve semesters. Details of the BDS program are provided in the College Manual which is available online and in the College’s Reading Rooms.

KKU COD has two campuses – both situated in Abha. The male campus is located at Greiger, whilst female dental students are
trained at the Al Samer Campus. Both campuses operate a single program – the KKU COD BDS Degree Program. Male and
female students are taught by the same teachers in all aspects of the program. Coordinators for all courses are the same. Both
male and female students are subjected to identical examinations albeit on separate campuses. As far as their dental training is
concerned, all students have the same rights and privileges and carry similar responsibilities towards their patients, faculty and
the community. Further details of students’ involvement and roles in the KKU COD BDS training program can be found in this
Orientation Manual, the College Manual and the KKU COD Students’ Manual.
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Vision
We aspire to be the most distinguished Dental College in the Kingdom of Saudi Arabia and be comparable with the best dental
institutions worldwide

Mission
Educate and train students, conduct utilitarian research, organize community outreach programs, and provide patient care
adopting the latest technologies.

Goals
1. To produce graduates who fulfill national competency requirements for General Dentists
2. To establish the college as a major center for oral health research
3. To create an effective and broad-based community oral health program
4. To provide state of the art dental care to our patients

Program Objectives
1. To provide an undergraduate program that is comprehensive and reviewed periodically
2. To utilize a structured evaluation and assessment system for student performance and curriculum competencies
3. To appoint and retain qualified faculty
4. To expedite student, intern, and faculty research.
5. To increase the number of research publications in peer-reviewed and indexed journals
6. To engage students, interns and faculty in outreach programs
7. To organize dental health education programs in schools, social centers, rehabilitation centers and the community at large
8. To operate and maintain dental care facilities and equipment
9. To provide state of the art dental services in Intern and Specialty clinics
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General Information
KKU COD operates a semester system with two student admissions each year.
Details of the BDS program, including curriculum, courses and teaching and
evaluation strategies are published in the College Manual – available on-line and in
the College’s Reading Rooms. The organizational flow chart of KKU COD provides
at-a-glance structure of the College and interactions between its various components.
KKU COD runs a Bachelor’s Degree Program in Dental Surgery (BDS) on two
campuses – male campus at Graiger and the female campus at Al Samer. Training
on both campuses are identical. The BDS program covers a period of twelve
Semesters or Levels followed by a 12-month period of mandatory internship. First
two semesters (preparatory year) of the program is devoted to study of English
Language, Zoology, Chemistry, Physics, Principles of Statistics, Arabic and Islamic
studies. Training in dentistry takes place between Levels 3-12. Apart from purely
dental courses taught by KKU COD, the Colleges of Medicine and Pharmacy are
responsible for a number of key courses. Distribution of all seventy-one courses
which make up KKU COD BDS curriculum can be found in the College Manual.

Activities at the Start of Semester
1. Using the list of students for each level as published by KKU's Deanship of
Admissions and Registration, each department and its course coordinators
plan for students' teaching and clinical training.
2. Course Specification (syllabus) is published for every course by the
course coordinator and uploaded in the black board system. This contain

details of the course, including its components, teaching schedules,
rules/regulations, information about all faculty participating in the course,
how it is conducted in addition to students’ assessment and evaluation.
3. Clinic and lecture schedules for students and faculty are released by each
department ahead of each academic year.
4. Each Course has a course coordinator assisted by a co- coordinator.
5. Duties of Course Coordinators are already published and in circulation .
6. One of the duties of the Course Coordinator is to update and publish the
Course Specification (syllabus) for his/her course.
7. The Introductory Lecture by the Course Coordinator: The 1st 10 – 15
minutes of the very first lecture in each course are devoted to introduction
to the course and students' familiarization with all aspects of the same.
8. The Course Specification (syllabus) is then handed over to the Class
Representative for photocopying and distribution to all students registered
for the course. Copy of the Course Specification is also available on the
Blackboard.
9. Courses are taught by all teachers qualified in the specialty.
10. On no account should a course be taught in its entirety by a single teacher!!!
11. Similarly, on no account should a clinic session be supervised by a single
teacher!!!
12. The Department Chairman, working with course coordinators and the
Director of Clinics, ensures that all materials needed for teaching and
clinical practice are made available, before each class session.
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Academic activities during the semester
1. The primary method of teaching is via Lectures. Use of small group discussion
and problem-solving is to be more widely used.
2. To allow students to proceed to their next lecture or clinic session, each lecture
or clinic session should end at least 10 minutes before the end of the time
allocated.
3. Each teacher is expected to submit at least 6 MCQs to the Course Coordinator,
within 24 hours of delivering his/her lecture. These questions are added to
the local MCQ bank from which examination questions are drawn.
4. Rules and regulations concerning preparation and conduct of examinations
must be studied carefully by all faculties.
5. Invigilation of examinations is to be carried out in compliance with relevant
published Rules and Regulations .
6. Each clinic or practical session lasts two hours and is supervised by at least
two teachers.
7. Students' attendance is taken at every lecture, clinic or practical session. This
is recorded on-line immediately after the session.
8. Minimum requirements are mandatory for most clinical courses.

These are

published in advance at the start of each semester (Course Specifications).
9. College Competencies form part of students’ evaluation. It is important for
each faculty to be conversant with every aspect of competency challenge and
assessment.
10. General Guidelines for Graduation Competencies have been widely
circulated.
11. Specific guidelines for assessing competencies in each course can be found
in the relevant Course Specification.
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12.Students' Evaluations follows the KKUCOD Evaluation and Assessment
System.
13.Departmental Meetings are called, at least once every month, to deal with both
routine and emergency matters.
14.Communications and announcements, especially for students, are normally
carried out online, using the Blackboard. Assessment results are similarly
published on the Blackboard.
15. All teachers participate in compiling periodic progress reports on all aspects
of teaching and clinical training of students. These reports are forwarded to
the Vice-Dean (Academic Affairs) from time to time.
16. All teachers participate in the examination process, including invigilation and
scoring using various assessment tools.
17. The College of Dentistry has an active Students’ Counseling and Guidance
Unit.
18. The composition, duties and additional information concerning the Students’
Counseling and Guidance Unit are already published.

Other duties of academic staff
1. Every academic staff is expected to assign at least two separate hours per week
as Office Hours. This is to provide students, parents and relations additional
opportunity to consult faculty on any aspect of students’ academic work.
Advice and guidance are thus provided to minimize problems for students,
faculty and staff.
2. Staff office hours are displayed boldly by all faculty and staff at the office
entrance.
3. Every academic staff is expected to engage in active research, preferably in
collaboration with colleagues in the College.
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4. Every academic staff is also expected to contribute to and attend the twicemonthly College Forum. This scientific session enables staff to share with
colleagues, products and findings of their research activities, in addition to
new techniques, and relevant educational methods. The College Forum is also
utilized for educational topics, notably issues related to accreditation and
improvement of BDS program implementation.
5. Every academic staff is expected to work in their specialist clinics for
at least one clinic session of 3 hours each week. Details and timings of these
clinics are released by the Clinic Director.
6. Dental specialists take part in daily on-call duty roster for emergency cases
and may also be consulted by dental interns in need of guidance or assistance.
7. Academic staffs are appointed from time to time to serve on College and
Departmental Committees.
8. Every area of clinical and laboratory work must meet the minimum standards
set by the College’s Infection Control Policy [Attachments 6]. For further
information on this topic, please feel free to contact Infection Control Unit
Personnel.
9. All aspects of clinical and laboratory practice by students, faculty and staff
must conform to International ISO Standards. For further information on
this topic, please free to contact the Vice Dean for Development and Quality.
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